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Sub: lntroduc.tion of NBDL ElCecutives Post Suoerannuation Medical Benefit 
tPSMS·IU Scheme"' for Executives retired/retiring etc on or after 01 Jan 2007 
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Mt1n>J1gcmcnt is pleased t o notify introduction of Post Superi1nnuo:it1on tAcdic.:il 
Benefit Scheme (PSMB-11} In respect of tile fxecutlves retired/retiring on or ofter 01 Jan 
2007. Salient features of the scheme are indicatfid In Annexure-·I. Benefits under the 
scheme would be available w.e.f. 04 Aprll 2015. · 

2 Wcl cN '!°);;rrrr <\; ~~ <'l1lT ~ 3i<R° ~ WRIT ~ ~~ <\; f.11! 
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Benefits under the Scheme may vary from year to year, as contribution to the 
Corpus is dependjo!nt on Profits generated, affordab111ty &, Sllstainabilfty by the Compiiny. 

3. $<f ~ <\; fmr f.ltMo f.lftl" ll\l ~ ti;q;fr ~~ "llTl! ~ 
fiOm ;;mmr. 

The Fuctds earmarked towards the Sthe1ne will be managed by a Trusl constituted 
by the Company. 
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M/s. New India Assurance Company Jtd. has been selected as the tnsurance 
Company fot' p1oviding insurance coverage ror the first year. 

S. ~ <'!"f. ~ <!:! ort'rm ~ ~ ~arF.<'{ci1 JiF\" q;1<\qr<'lib1 "'1 "BDL 

Executives Post superannuation Medical . Benefit (PSMB·ll} fund• ~ <Im 3liW lf<I>, 
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Eligible members who have retired berore the date of introduction of lhe Scheme 
will have to deposit the one·time Fieeistration Fee of Rs.100/· per Member (Rs 200/· for the 
retired fKO<utlvo & Spouse) through a challan In Andhra Bank, BDL Campus. Kanchanbagh, 
Hyderabad, In favour "SOL b ocutl v8' Pon Suporannuatlon Medical Senelit !PSMS·ll\ 
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Executives Post Superannuation Medical Benefit (PSMB-11 ) Fund" <); . iil4'f 3fitrr il'<r., 
iflil'JQ<'t ll';cm, if>'i'liiilldl, ~c;{liuc; R m- ~c;{t<uc; -If ~ u-JMl"i'f t" '1!!-<r.q ~ 
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ilT«ft q;of(iji(OJ ~ro:q; ~ ~<iii. va- ~IT. R zyrr WIT.., 
New members who would enroll to the Scheme after the date of introduction of the 

Scheme need to pay one-time Registration Fee of Rs.100/- per Member (Rs.200/ - for the 
retired Executive & Spouse) to the respective Divisional P&A through a challan or DD drawn in 
favour of "llDL Executives Post SuperaRnuation Medical Benefit (PSMB-11) Fund• payable at 
Hyderabad along with the Enrolment Form. P&A would verify the eligibi lity of the applic.ants 
before enrolling them under the Scheme. 

7. ~ ~ <); 'M'q M <); <IT<;' tfi V'ff WI <1'r . II if; ~ if; Fottr 
~ ~. 12 ~. 1997 clil' q;1f11Cli qftq;r ~. ifl!flll<'t/04~/24/97 -ij; ~~ va­

l'!"!. :fla1Frt1n1 <h:i:l'i'J1:fl filf<\,N11 <lmr (~) ~ :mT ~ «ifi ;;rfVdft. 
Consequent to implementation of the scheme, facilities available under the existing 

Retired Employees Medical Insurance (REM!) Scheme notified vide Personnel Circular 
No.BDL/04/CORP/24/97 dated 12 June 1997, will be discontinued in respect of the 
benefici!lries under the PSMB-11 scheme. 
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(Sf. I/if if; u;;r 

~ 
Dr. N K Raju) 

3lfmmft ~!'Iii (!f;T. mf ~UT.} Executive Director (P&A} 

1l'IOfln @rj'!Olltl' STANDARD DISTRIBUTION. 



ANNEXURE-1 

"BDL EXECVTJVES POST SUPERANNUATION MEDICAL BENEFIT !PSMB-111SCHEME" FOR EXECVTIVES 
RETIRED/RETIRING ON OR AFTER01 JAN 2007. 

1. 	 Title: 

1.1 	 The scheme will be called · sot EXECUTIVES POST SUPERANNUATION MEDICAL BENEFIT 

SCHEME (PSMB-11)" for E<ecutives retired/retiring on or after 01 Jan 2007. 

1.2 	 The general term 'post 01 Jan 2007 f4!lired Executives' would be used under the Scheme to 
denote the beneficiary. 

2. 	 Scope of the Scheme and Coverage ; 

2.1 	 The scheme would cover all Executives, including Board level Executives, who have 

retired/opted for Optional Retirement on or after 01 Jan 2007, after rendering a minimum 

service of lS yea rs in the Company and their spouses. Executives whose services are 

terminated on the grounds of continued Ill health by the Company, on or after 01 Jan 2007, 

with or without completion of minimum 15 years service and their spouses would also be 

covered under the Scheme. 

2.2 	 Coverage underthe scheme would be availa ble in the following cases also: 

2 .2.l Widows/Widowers of those Executives who expired while in service on or after 01 Jan 2007, 

without any minimum service requirement: 

2 .2.2 	 Widows/widowers of those Executives who become members of the Scheme 111ould continue to 

be eligible for benefits under the Scheme. 

2 .2.3 	 In respect ol Executives (incloding Board level Incumbents), who joined the Company from other 

CPSEs, the Service rendered by them in continuity in CPSEs (including in SOL) would be reckoned 

for computing the minimum service requirement of 15 years to avail benefits under the Scheme. 
The service rendered in the Government prior to joining the Company will not be reckoned for 

the purpose of computing the total service required in the Company for availing benefits under 

the Scheme 

2 .3 	 The Scheme would not be applicable in the following cases: 

2.3.1 	 Executives who had resigned/absconded or who were dismissed/ terminated from service. 

2-3.2 	 Executives retired etc. on or after 01 Jan 2007 who do not fulfill the minimum Servire eligibility 

criteria Indicated above. 

2-3.3 	 Executives who are covered under Medical Benefit Schemes provided by the employer o f h is I 
her spouse I children, etc. 



3. 	 Company's Contribution to the corpus of the Scheme: 

3.1 	 Company's Contribution towards the Scheme would be @ 3% of the Basic Pay + DA of 

Executives (out of the 30% of Basic Pay + OA prescribed by OPE towards Superannuation 

Benefits) w.e.f. 01 Ja n 2007. 

3.2 	 The SOL Executives Post Superannuation Medical Benefit Scheme (PSMB-111 is non-statutory and 

hence entirely dependent upon affordabllity, sustainability and capacity to pay. Contribution 

by the Co1,npany towards the Scheme is, therefore, not guaranteed and can be reduced or even 

r'fused. 

4. 	 overall Insurance Coverage under the Policy: 

4.1 	 Insurance Policy with Coverage of Rs. 3 Lakh for in-patient treatment and Out Patient (OP) 

treatment coverage of Rs. 15,000/-, per annum, jointly in respect of the retried Executive & 

Spouse, on floater basis, as indicated at Paras 2.1 and 2.2 above. Family for this purpose would 

mean only the retired Executive and his/ her spouse, both or the survivor. In case any retired 

Executive is unmarried, the family would mean the retiree onty. In cases where there are 2 or 

more spouses. where such marriages are permissible under the Personal Law applicable to such 

individuals, the eldest surviving spouse will only be covered under the Scheme. The term 'eldest' 

would mean seniority with reference to the date of marriage. In this regard, particulars available 

in the personal re<:ords at the l ime of retirement would be final. 

4.2 	 The Insurance Coverage shall be provided only in India. 

4.3 	 The Coverage provided shall be without any entry and exit age l imits. 

4.4 	 Pre-existing illnesses will be covered under the policy. 

4.5 	 There will be no waiting period for availing treatment. Facilities under the Scheme will be 

available from the date of Introduction of the Scheme. Similarly, all diseases would be covered 

from the lnc~ption of the policy. 

4.6 	 Out Patient Treatment Coverage: 

t6.1 	 OP treatment expenses subject to the ceiilng of Rs. 15,000/- per annum, jointly in respect of the 

retired Executive & Spouse, on a floater basis, could be availed by the beneficiaries. In case 
where cash less facility cannot be availed, reimbursement of expenditure incurred within the 

scope of the policy shall be made available, by the Insurance Company. 

4.6.2 	 Claims submitted to Insurance Company, separately for each member / spouse, are to be 

submitted once in 3 months or after incurring a total expenditure of Rs. 3000/-, whichever is 

earlier. An OP treatment Claim is to be made within 6 months of Incurring the expenditure. 

4.7 	 Exclusions: 

4 .7.1 	 Exclusions under the scheme will be as per the Guidelines of IRDA, as amended from time to 

t ime, as indicated in the Handbook which will be Issued by the Insurance Company. 



s. 	 ·Registration & Adminlst.ratlon of the Scheme: 

5.1 	 To avail facilities under the Scheme. Executives retired I retiring etc. alter 01 Jan 2007 and 

his/her spouse need to get themselves enrolled by filling the Enrollment Form (enclosed as 

Apoendix·A), supported by copies of the documents / identity proof specified therein and by 

payment of one-time Registration Fee of Rs. 100/· per individual (Rs.200/- tor the retired 

Executive & Spouse). In respect of those retired already, the form is to be submitted to the 

Division/Office in which the· ex-Executive served last, latest by 15 May 2015. The Divisional P&A 

would verily the identity of the applicants and send the applications to the Welfare Department, 

K.lnchanb.lgh for enrolling them vnder the Scheme. 

5.2 	 Payment & Reelstration Fee: 

5.2.l 	 Eligible Executives who would ret ire, et c. alter the date of Introduction of the Scheme need to 

pay the Registration Fee. to the Division/Office from which they retire, before 15 days of their 

retirement, through a challan or OD. Proof of payment should be enclosed to the Enrollment 

Form. 

5 • 2 	 Eligible beneficiaries will have to deposit one-time Registration Fee of Rs.100/- per Member 

(Rs.200/- for the retired Execut ive & Spouse) through a challan or DD drawn in favour of ·eDL 

Executives Post Superannuation Medical Benefit (PSMB-11) Fund• payable at Hyderabad. 

6 	 Insurance Company: 

6.l 	 M/s New India Assurance Co. Ltd has been selected for implementation of the Scheme for the 

1st year. 

6.2 	 The Schemes will be administered by the Insurance Company. 

7 	 Network Hospitals : 

7.1 	 ·The Insurance Company will have Network Hospitals where· treatment can be availed. The list of 

Network Hospitals will be indicated in the Handbook issued by the Insurance Company. The list 

will also be updated in the BDL website (www.bdl.ap.nic.in). 

f7.. 	 Cashless facility w ill be available at Network Hospitals. 

a) Beneficiary needs to fill the "Pre Authorization Form• available in the Network Hospitals 

I Handbook to get Authorization from the Insurance Company to avail the treatment with 

Cashless facility. This Authorization along with a copy of the ID Card issued under the Scheme 

and a copy of any photo ID proof (Like passport, voter ID card, PAN Card, Aadhar Card, Driving 

License, etc.,) of the patient is to be given to the Network Hospital at the time of admission. 

Insurance Company will authorize "Cashless Service" at the Network Hospitals in cases eligible 

under the Insurance Policy. 

b) In cases of denial of "Cashless Service" for any reason In a Network Hospital, the treatment 

can be continued by paying for the Services and the Claim need be sent to the Insurance 

Company for processing reimbursement as per the eligibility. 
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c) Beneficiary has to pay the non-eligible / dis-allowed amounts such as Registration Fees, 

Luxury Tax, Documentation charges and other Non-Medical expenses not covered under the 

Policy directly to the Hospital, before discharge. 

7 .3 	 Availing Treatment other than in Network Hospitals: 

7.3.l 	 If the treatment is availed in Hospital other than in a Network Hospital, payment need to be 


made by the beneficiary and Claim can be sent to the Insurance Company for reimbursement as 


per the eligibility1 provided the information is given to Insurance Company at the time of 

treatment. 

8. 	 Benefits under the Scheme: 

8.1 	 Benefits under the Scheme can be availed with effect from 04 April 2015. 

8.2 	 Benefits under the Scheme may vary from year to year, as contribution to the Fund is 


dependent on affordability & sustainability the Company. 


8.3 	 Any changes in the overall Insurance Coverage under the Policy will be approved by the CMO. 

9. 	 Reimbursement - Claim Settlement: 

9.1 	 Detailed procedure to be followed with regard to Claim Settlement I Reimbursement will be 


indicated in the Handbook which would be issued by the Insurance compa ny to the 


beneficiaries. 


10. 	 Management o f Funds and Trust: 

10.1 	 The Company has selected M/s Life Insurance Corporation of India, to manage the Post 

Superannuation Medical Benefit (PSMB-11) Fund. The Fund Manager can be changed in future, if 

the need is felt for the same. 

10.2 	 The funds earmarked towards this Scheme will be managed by a Trust constituted by the 

Company as detailed below: 

10.2.1 	 The Trust shall be constlmted as an Irrevocable Trull under the provision~ ul the ln,ome 

Tax Act, 1961. The Trust shall be named as "SOL Employees Superannuation Trust (BEST)". 
1 

10.2.2 	 A Trust by name "BDL Employees Superannuation Trust (BEST)" will be responsible for the 

administration of the Scheme and management of the Fund; receive contribution from the 

Company and make payment to the Insurance Company towards Premium for Insurance 

Coverage; investment of the additional Funds, if any with the Fund Manager; as per the 

provisions of the Scheme in conjunction with the rules as notified by the Company from t ime lo 

time. etc. 

10.2.3 The Fund Manager will invest.the Funds, as per the regulations laid down by the Govt. / 11\DA, to 

obtainmaximum returns. 
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·J0. 2.4 	 All monies received by the Trust shall vest in the Trustees and Trustees shall have power to 

utilize such money received by ..vay of cont.ribution, interest, and redemption of investments or 

otherwise to the Fund, as per the provisions of the Income Tax Act/ Rules. 

11. 	 Jurisdiction: 

11.l The Scheme wi ll be subject to the l aws of India including the Indian Insurance Act, 1938, as 

amended, the Income Tax Act, 1961 and to any legislation subsequently introduced. All benefits 

under the Scheme sha ll be payable only in India. Should anything contained in these Rules. or in 

any amendment made thereof be repugnant to any provision or provisions of the Income Tax 
Act, 1961 or the Income Tax Rules, 1962 or any amendments thereto, the same shall be 

Ineffective to the extent of repugnancy. The lrustees shall remove any such repugnance, ii so 

directed by the Commissioner of Income tax. 

11.2 	 Any dispute shall be subject to exclusive jurisdictioQ of Courts at Hyderabad, Telangana state, 

India. 

12. 	 Interpretation: 

12.1 	 It shall be a condition of the Membership of the Scheme that on any quest ion arising on any 

point of interpretation of provisions of the Scheme or any point relating to cessation of 

Membership, the decision of the Trust shall be final and binding. If the decision has any bea ring 

on the prov1slons of the Income Tax Act, 1961 or any amendments thereto, it has to be 

forthwith reported to the Commissioner of Income Tax and If the Commissioner of Income Tax 

so requires, the trustees shall review the decision. 

13. 	 General: 

13.1. 	 In the event of the unfortunate death of either of the beneficia ries, the surviving beneficiary 

should intimate the concerned Division/Office about the same for necessary updation of 

records. The beneficiary should also advise his/ her other family members to intimate BDL. in 

cases of the unfortunate death of both the beneficiaries. 

13.2 	 With the introduction of this Scheme, facilities available under the existing Retired Employees 
Medical lns.urance Scheme w itl be discontinued in respect of Executives rPtirerl. etc after 

01Jan 2007. 


